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The concept of work is defined as the physical and mental
efforts made for the continuation of life. This can be an "action",
or it can also be a "work" or a "duty" to be done. The concept of
work has a long history and is an integral part of our daily life.
Work, which determines both the lifestyle of the working
people and their place in society, also has an important place in
the center of our lives as it enables people to maintain their
existence as a source of livelihood.(1)

In today's working conditions, many opportunities and
opportunities do not reach the employees. The concept of
“decent work” was brought to the agenda by the International
Labor Organization (ILO) for the first time in 1999 and it aims to
provide every employee with many opportunities and
opportunities in working conditions.(2) “Decent work” describes
a conceptual framework that refers to individuals' rights to
work and employment, occupational health and safety
conditions, social security opportunities, and their right to
express themselves through trade unions or other mechanisms
of representation and participation.(3) The concept of decent
work reflects the wishes of employees in work life. This means
that women and men are treated equally by offering equal
opportunities; It includes job opportunities where workers can
be productive and have a fair income, provides safety in the
workplace and social protection for families, offers better
possibilities for personal development and social integration,
provides freedom for people to express their concerns, organize
and participate in decisions that affect them.(4)




In addition, the ILO has developed an agenda for working life. It
supports countries through integrated Decent Work Country
Programs, which it has prepared in coordination with its
components. The implementation of the Decent Work Agenda
is achieved through the implementation of the ILO's four
strategic goals, where the gender goal intersects with all other
goals:

EMPLOYMENT

The ILO states that without productive employment, the goals
of decent work cannot be achieved. The purpose of the ILO is
not only to create jobs but also to ensure that the jobs created
are acceptable.(4) The quantity and quality of employment
should be considered together. In other words, the
qualifications must be acceptable as much as the amount of
work done. When we consider the qualitative dimension, such
as obtaining appropriate income in return for work and
ensuring the continuity of this incomel[5]; Working conditions
such as night work, week holidays, paid leave, working hours
also have an important place.[6] Another feature that should be
in this context is to prevent the use of child labor by
determining the minimum age and to ensure that working
under this age is prohibited. In addition, part-time or full-time
work should be done by the will of the employees.[7]



SOCIAL SECURITY (SOCIAL PROTECTION)

Social security (Social protection) is one of the most important
systems that mediate the realization of the social state principle
and social justice in a country. This system meets the
subsistence and life needs of people whose earnings are
permanently or temporarily cut due to a physiological,
socioeconomic, or occupational risk.[8] Economic security
against social risks should be provided to all without
discrimination; Social security protects the individual in cases of
sickness, disability, old age, unemployment, and dismissal from
work.[9] In addition, prevention of work accidents and
occupational diseases includes protection from heavy working
conditions and periods.[10]

FUNDAMENTAL RIGHTS REGARDING WORKING LIFE

Basic principles and rights regarding working life; freedom of
association and recognition of the right to collective bargaining
can be grouped under the headings of eliminating all forms of
forced and compulsory labor, discrimination in employment
and occupation, and child labor. (9) According to the ILO, there
are certain rights in working life. Some of these are the right to
be protected from forced labor, the right to organize and
bargain collectively, and the right to protection from
discrimination. In addition, prohibiting all kinds of
discrimination on the basis of national origin, gender, age, race,
and religion is also important for decent work. (7) These
fundamental rights are not only the most important
conventions and recommendations adopted by the ILO; It also
has the feature of being the most ratified conventions by the
member states of the ILO. (11)




SOCIAL DIALOGUE

Social dialogue is a process in which economic and social
policies and common issues related to working life are
negotiated and these issues are mutually consulted by
exchanging information. It is also expressed as a tool that
contributes to the solution of difficult problems and develops
social cohesion. (4) Social dialogue generally takes place at
three different levels. This is the determination of wages and
working conditions between the employer and the worker, the
negotiation between the workers and the management
regarding the participation in the functions of the enterprise,
and the determination and implementation of social and
economic policies between the social partners and
government representatives.[12]



CONCLUSION

Nowadays decent work is recognized as a global need.
Adopting the target of decent work, the ILO states that this is
needed, but it has not been successful in creating decent
works. In addition, the psychological health effects of stable or
non-standard employment conditions continue to be
neglected, as work-related inequalities remain somewhat
invisible, particularly in economically rich countries. [14] The
decent work agenda is not formally integrated with psychology,
but there is some psychological theory and research on the
subject. Holland spent a lot of effort in the development of
theory to understand and predict the nature of good human-
environment fit. [15] In addition, individuals with job satisfaction
are more likely to be psychologically well. [16],[17]

These problems will be alleviated by the creation of laws,
regulations, and institutions that will enable people to work
without pressure in an environment where they both earn
enough to live on, have reasonable security, and opportunities
for personal growth are steadily increasing. Therefore, the ILO's
decent work goal should be adopted at a national and global
scale and efforts should be made to achieve it.
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